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Giants stay alive with
31-24 win over Dallas

Style: Scoping out INTERNATIONAL

NYers' furry looks CLIMATE SUMMIT T u

women in your life

‘ Nations struggle over hest way to stop global warming
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A Debt Free in 12 to 36 Months! see.s0a o

Do you need help with the following types of DEBT?
Creddit Cards = Parsonal Loars = Medica Bills

- I [Depariment Store Cards « Gas Cards + Linpaid Hent
[ = h Frivate Schodl Lasns « Auto Bepossasgion

tate Capital
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HEALTH CARE
JOBS/CAREERS

TOADVERTISE IN THIS DIRECTORY CALL
JANICE PADILLA AT 212.739,5567
OR EMAIL JANICE.PADILLAGAM-NY.COM

)

HOME HEALTH AIDE:

Cabrini Care At Home
Heme Health Agency Hiring
Carlified HHA NYC and
Westchester Compatitive
salary & flex hrs Contact:
212-995-T080
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Join Ome of New York's Most Trusted
Names in Home Care!

WHIF i Thes g el company' Lo fwa ol Mew Yaikuhig hly respecied and
s agniped horse heall h care agencies, Vislling buris Lisociation af
Brookhyn (VM B} and Enpina S1ats Home Car Sarios . YNE oworssis
WHIAS, T clchénst and very higily raspsaciad Cartifad Homs Saahh
Agurcy i Mesw York CRy Since 1363 and Brging Homa Ce Sand et
whiich has sarnved tha Mo York Mamopoltan Seea since 300 . Our goal
s 1o bin g stk nctin ), peo Ressional, comgassio nata and innovaibe
heaiish care 10 tha peogla of B Mow York Metnopodkan Ao
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Ilhlﬂ-bl juhq_uu candidates:

Frevious home care expeience s prefered. e offer s
competitive benefils package b indude company paid
retpeimenl plan, Witk n rembisement
snad gEnerous vacaBion.
To learn more about these and other oppeortuni-
ties, visit us online at www.ynrhcs.org,
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OPEN INTERVIEWS S4M - Jrm
Wednesdays = Beooklyn
15 Memorsdh Ceraer, 10ih L
Brocklyn, WY 1120

Thursdays = Manhattan
13 Irving Flace, 11ith FL
Y, WY 10005
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Let these career books

give you aleg upin 10

BY COURTHEY CROWDER
Spevial to amNewYork

Hoplng to find & new
job In the mew yeari
lul.'lk'ln for & Christmas
bfl-[\&crdml could really pay

Don't fret. There's a
whole new crop of job
biodes ot there that will
offer you advice on the
bagtways toimprazsboth
current and potential am-
plonseea,

Some are newly up-
dated versions of dassic
books, and some are
brand new for the oew
AL

Either way, they can't
hurt, i this moat difficolt
of job markers,

Donna Flagg, F16.95
Oftentimes, In order far
aganizations and individu=
als to move forward, dif-
Ficuilt eormversations need ta
take place st woark, With
[t .=|:r-:|b|.'q|u: and
'E. \ui" easy-to-mem-
t‘l‘iﬁ'ﬁ arize scripts,
Donna Flagg
shows pro-
fessionals
lrw b gt
! Hhraisgh
G the can-
versations that
they most dmad, incukling
asking for a raise, dealing
with a difficult co-warker
ar deivering bad news toa
clienit

n Buffett
5

Richard J. Cormors, $246,95
This is raot & book about how
‘Warren Buffett imvests but
Instead s a hamdbook

—===2k filled with i per-

;Iﬁ_ sanal strategles

an  Businase
[t R

and principles,
The boak is

Hathaway bet-
ters complled and nar-
rated by one of the foremost
enperts on the “Sage of
Cenaba” wiwa teaches cours-
us an Buffagt at Wachington
Wiivrsity in 58 Lowiis.

The End of Wark
as You Know kt
B Strategies to Redefine
‘Work on Your Own Torms
bika Sindell and Theany Sine-
dall, §14.99
Wark should previde you
with the opparkinities yau
meedl te achiewe
beth  persanal
and professional
poals. At |east
that's the
thinking of
authors Mile
and  Thuy
Sredall, Tha
two present
racders wikh ar sppraach
te redefining cameers that
includes suggestions for
sharing expertiz=, initiating
change, demanding autono-
my and building a legacy.

ol T

Dir. Panil Porweers, $12.99
This recently mevised book
shows career searchers how

| to have fail-safe answers to
| the most difficult inter-

="} whew questions.
T L With  more

i 66
how to
owercome the ““deadly

| dozen problemis that can trip

up even the most seasoned

| imterviewes. The resised edi-

tien includes a saction on

| o te s now technelegios
| i yonir search,

The ﬁ-Hnﬂr
Workwee
Escape 9-5, Live

Anmywhere, and Join the
Hew Rich

Timathy Farries, 532
Fergat the old comcapt of
“5lae, o, ni-
J_,,-'-"'FF tire.” In this ex-
L’ at A parcled and isp-
W dated versian
'ﬁ‘ of the ariginal
i, - best-zolier,
Timothy
Feriss of-
fars Frara
than S0 practi-

cal Egs and case studies
Fram actunl readers who

usireg his book as a guids.
There are moee than 100
pages of brand-new corbent.

One of the LARGEST Energy Providers in North America

NOW EXPANDING!!!

Multiple Openings x
Available * Weekly pay

* Cpporiunfy o esrn resduals
* Full Froduct Traming

arvd an errironment
Ihal cullivales
SUCCeEs lu.st

$18'$20:::,

Mo experienca reguired = Full trabning provided

Brooklyn: 1-866-394-0445

FOR INTERVIEW CALL:

ST ENERGY OF
Linlifribes marning

Queens: 718-452-9630

ERS YOU
molehlia

| wns recantly hscky
unough o find & new
job at an increase in
peay. The only problem
I5; | hawe nothing to
o | have beon here
for several weeks, and
| have grewn tired of
lllr.l-n[ F=TT T T
for assignmamts. What
should | de?
E]qru hm-u?slmlmry of
horoiighlby esplork
WouE :ﬁlkpluui |1.|L|\:|“'E
capitalizing upon its
netwrk of relation
ships and benefits.

Read your employee
mameal cover 0 cover,
Schedulbe s meating
with & membar of yoar
HE department
explors the nsances
of your organizations
benefits = the stuff that
emphryaes seldom take
advantage of.

Concentrate as wall
on establizhing aarly
ralationships wl:lum-
rential mentors &
allles, Get to know the
organizational chart
and decide who you
would like to meet.

Bayrmd your or
ganization, focus
an developing your
axtarmnal profeasiomal
netwiork, kdemtify the
laading membarship
arganization for your
industry or profession.
it seeme likes & worth-
while investment, join
the group.

While yine have the
time, youa shasaldd alsn
think ahimut what train-
Ly endjght comaplement
your exiating skilla,

Seize this rare oppoe-
tanity 1o ful.'l.u b
your employer and
industry and calm by
think ahout the direc
tion of your career.
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